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Criterion 2 Wﬂnw‘oism-_omn&mm and Evaluation (Key Indicator and Qualitative Metrices(QIM) in Criter

__,‘N..N‘
i
QIM

" Honoring Student Diversity 2
Assessment process is in place at entry

academic support provided to students.. By LA e

The admission process at the institution is conducted through the Common Entrance Test (CET)
administered by the Jharkhand Combined Entrance C
under the Government of Jharkhand. Upon securing admi
institution's syllabus, Program Learning Outcomes (PLOs), C

and the rules and regulations of the Higher Education Institution (HEI).

No formal assessment is conducted at the entry level to evaluate students' aptitude, identify their
ne their readiness to pursue a professional education program.

diverse learning needs, or determi
stitution has established a Counselling Cell, led by a senior

| To support students holistically, the in

faculty member. This cell addresses emotional and psychological challenge

addition to academic concerns. The Counselin
| environment, ensuring students can focus on their

,rca_om.

level to identify different learning needs of students
and their level of readiness to undergo professional education programme and also the

ompetitive Examination Board (JCECEB),
gsion, students are oriented to the
ourse Learning Outcomes (CLOs),

g Cell plays a pivotal role in creating a supportive
studies while navigating personal and emotional

ion2)

s faced by students in

'Teaching- Learning Process : 4

|

Tx_umln:nw_ learning, participativ

:

Multiple mode approach to nowor‘mm..m-_'mw‘_‘.i:n‘mm ,s\ar.ian.uw tea

chers which includes
¢ learning, problem solving methodologies, brain
storming, focused group discussion, online mode, etc. for enhancing student learning 1]

learning process that teachers need to adopt regularly. Through virtual clas

students with digital literacy skills, essential for the modern workforce. Th

academic success and professional growth.

Interactive techniques like @chNmm, debates, and group discussions are regularly employed to %
encourage student participation and foster critical thinking. To further enhance learning outcomes,
teachers need to adopt problem-solving methodologies that encourage students to analyze and
address real-world challenges. Brainstorming sessions are also conducted to stimulate creative
thinking and generate innovative ideas. Focused group discussions offer a platform for in-depth

The integration of online learning tools and platforms is another significant aspect of the teaching-

e-learning resources, students gain access to a wealth of information and interactive learning
opportunities beyond the confines of traditional classrooms. This mode of learning also equips

strategy prepares learners to adapt to diverse scenarios, equipping them with the skills needed for

exploration of specific topics, enabling students to delve deeper into their subjects and exchange

perspectives.

srooms, webinars, and

is holistic teaching

235
QM

students

Continual mentoring is provided by teachers for developing professional attributes in

At the institutional level, a structured approach is adopted to train students
methodologies, equipping them with both theoretical knowledge and pract

teaching strategies. To ensure holistic professional development, teachers

process begins with the preparation of lesson plans, where students, guided by teachers, learn to
design effective and engaging lessons. This activity helps them understand the nuances of
teaching, including structuring content, setting learning objectives, and selecting appropriate

comprehensive roadmap for nurturing essential teaching attributes in students.

in teaching
ical experience. The

are required to prepare a

23
QIM

skills, empathy, life skills etc. among students..
\

Teaching learning process nurtures creativity, innovativeness, intellectual and thinking

L wy
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opportunities for sharing knowledge, best practices, and diverse perspectives.

As part of its commitment to promoting knowledge and awareness, the HEI organized a seminar

titled “Women Empowerment through New Education Policy 2020 on March 21, 2023. The

| seminar highlighted the transformative aspects of the New Education Policy (NEP) 2020 in
empowering women through education. It emphasized the NEP’s focus on inclusivity, skill
development, and equitable access to educational opportunities for women. Eminent speakers,
including educators, policymakers, and social activists, shared their insights on how the policy
could bridge gender gaps in education and empower women to contribute effectively to society.

2.6

E&cmmos Process IR - s o

2.6.1
QIM

|
H
|

| Continuous Internal ‘m&s_:wn@wn._@bm student learning is in place in the institution

| The Higher Education Institution (HEI) conducts Continuous Internal Evaluation (CIE), even

'though it is not mandated by the university. Faculty members meticulously evaluate the answer

|sheets, and the results are compiled and displayed on the notice board for students to review. This
transparent approach enables students to recognize their strengths and identify areas needing
improvement.

However, there is a need to strengthen formative evaluation practices. Incorporating techniques
?Wn peer assessments, reflective journals, group activities, and self-evaluation could significantly

| enhance the current evaluation framework.

Mechanism for grievance redressal related to examination is operationally effective

”‘36 Higher Education Institution (HEI) has established a well-defined grievance redressal
mechanism by its regulations, ensuring transparency and fairness in all academic and
administrative processes. A dedicated Grievance Redressal Committee, comprising senior faculty
members and administrative staff, oversees the resolution process, ensuring impartiality and

|adherence to institutional policies.

“T,Hrm Institution adheres to academic calendar for the conduct of Internal Evaluation

' The process of internal examination is not mandatory under Ranchi University norms. However,
|the Higher Education Institution (HET) conducts one internal examination every year for the
benefit of students. The internal examination typically takes place before the university
examinations, serving as a valuable academic exercise to enhance the educational proficiency of

the students.

259

Student Performance and Learning Outcomes

294
QIM

During the induction session, the principal plays an essential role in explaining the significance of
PLOs and CLOs. The principal emphasizes how these outcomes serve as a roadmap for both
students and faculty, guiding the overall educational experience.

However, there is currently a gap in terms of faculty alignment with these outcomes. While the
PLOs and CLOs are introduced to students, there is insufficient emphasis on faculty members
aligning their teaching and learning strategies to ensure these outcomes are consistently met.
Faculty members are encouraged to develop detailed lesson plans that outline the input (teaching
content and methods), process (learning activities and engagement strategies), and output
(assessment and expected learning outcomes). By clearly stating these aspects in their lesson
plans, faculty can better track student progress and ensure that both PLOs and CLOs are
effectively achieved throughout the course.

The teaching learning process of the institution are aligned with the stated PLOs and CLOs.

773
QIM

The progressive performance of students and attainment of professional and personal

attributes in line with the PLOs and CLOs is monitored and used for further improvements

. .
: A QS,Z
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‘Qualitative analysis of Criterion 3

%Mé@%ﬂ@mﬂ m<m years, faculty members at the college have published one research paper in journal listed on
| e .Eocm:o. . To promote physical and mental well-being, the institution conducted yoga sessions,
{encoutagmg both faculty and students to participate. These sessions emphasized holistic health, stress

Bg.mmoam:ﬁ and mindfulness, aligning with the college's commitment to fostering a balanced academic
environment.

_0,36. mo:.amm has established five Memoranda of Understanding (MoUs) with other esteemed institutions,
facilitating faculty and student exchange programs, collaborative research projects, and academic linkages.
| These partnerships have provided valuable opportunities for cross-disciplinary learning and innovation.

,,;n college should introduces seed funding for small research projects. Faculty and students are encouraged _
to undertake innovative research and form collaborations with external institutions. This initiative not only
| enhances research output but also cultivates an ecosystem that supports discovery and knowledge-sharing,
reinforcing the institution’s reputation as a hub for academic excellence

Criterion 4 - Infrastructure and ‘raw?.m:.m Wm,mvocnmm‘mdmmv\ Indicator and Qualitative Metrices(QIM) in

Criteriond)

41 [PhysicalFacilities 7 T R
14.1.1 ' The Institution has adequate facilities for Teaching- Learning. viz., classrooms,

|QIM 'laboratories,sports field, fitness center, equipment, computing facilities,sports complex,

, etc. for the various programme offered T .

_,, The Higher Education Institution (HEI) is equipped with infrastructure and facilities to support a
\diverse and engaging learning environment. The institution has six classrooms, each equipped
' with whiteboards to facilitate traditional teaching. In addition to these, there are two smart
‘classrooms designed to enhance interactive learning.

_ _E,rn institution’s laboratories are equipped with the necessary tools and resources to support

w practical learning. These include a wide range of equipment, chemicals, and models essential for
_ hands-on experiments and demonstrations. The laboratories are designed to foster a

_ comprehensive learning experience, with water-running sinks and specialized devices such as

_

'psychological testing equipment for relevant courses.

The sports facilities incules indoor games like table tennis, chess, Ludo, and carrom. For outdoor
activities, the campus has facilities for volleyball. The institution has an ICT room that is
equipped with 20 sets of computers, each connected to the internet via Wi-Fi.

4.2 Library as a Learning Resource =
42.1 Institution has adopted automation of library using Integrated Library Management System

QIM (ILMS) or any other software

The library houses a collection of 5,600 books, covering a wide range of subjects to support the
academic needs of students. In addition to books, the library also offers 11 journals, magazines,
and daily newspapers, ensuring that students have access to a diverse array of print resources. For
digital learning, the library provides access to an E-library through the link www.delnet.in,
available with the username: jhrur. This valuable resource, provided by the University, allows
students to access an extensive collection of online journals, e-books, and other academic

materials
422 Institution has remote access to library resources which students and teachers use

, A\N /q/.,\%
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will combine undergraduate education with teacher training, equipping students to meet the dual

challenges of academic excellence and pedagogical expertise.

These planned expansions reflect the institution's commitment to academic excellence and its
proactive approach to aligning with emerging educational trends. By diversifying its programs and
strengthening its infrastructure, the college aims to become a Jeading hub for teacher education
and professional development.

The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

_,:6 records of S.S.B. College of macnwm.olslmw?owmqma the efficient and systematic functioning
of all institutional bodies in alignment with the policies set by the trust. The Governing Body of
the College and the Management Committee of the Trust convene regularly, typically every 3-4
’Eouﬁm, to review the college's operations and assess its progress. These meetings serve as a
 platform for discussing academic, administrative, and financial matters to ensure the smooth
',Enanm of the institution. Decisions taken during these meetings are effectively implemented
within stipulated timelines, reflecting the institution’s commitment to maintaining accountability

.Ea adhering to its governance framework.
,_

T_.rn appointment procedures for faculty and staff are transparent and strictly follow the norms
 prescribed by the University Grants Commission (UGC), the State Government, and Ranchi
Wcaﬁ_.m:% the affiliating body. Each step, from advertisement and application review to
interviews and final selection, is meticulously documented and aligns with the established

 guidelines.

|Effectiveness of various bodies/cells/committees is evident through minutes of meetings and

‘implementation of their resolutions / decisions. :
,m? S.S.B. College of Education, all committees are formally constituted and duly notified by the

Secretary and Principal of the college. Each committee operates within a clearly defined

| framework, ensuring transparency and accountability in its functions. Every committee maintains
'a separate meeting register, where the proceedings are meticulously documented. This includes
the date of each meeting, the agenda discussed, and the decisions taken. These records serve as a
'valuable reference for monitoring the progress of institutional activities and for maintaining
institutional memory.The structured approach to committee functioning ensures that all academic,
administrative, and extracurricular activities are aligned with the institution's goals

6.3

Faculty Empowerment Strategies N

6.3.1
QIM

Effective implementation of welfare measures for teaching and non-teaching stafTis in place |
S.S.B. College of Education is committed to the welfare of its students, particularly those from J
marginalized communities. To support the education of Scheduled Tribe (ST) and Scheduled
Caste (SC) students, the college provides a fee concession of 3,000. This financial assistance is
designed to alleviate economic barriers and foster greater inclusion and participation in higher
education among underprivileged groups. By addressing financial constraints, the college aims to
empower students from these communities to achieve their academic and career aspirations.

The college has implement various welfare measures such as health schemes and EPF benefits to

support the professional growth and well-being of its staff.

6.3.5
QIM

The institution has a performance a raisal system for teaching and non-teaching staff

The performance appraisal is to be conducted by the Principal or the Secretary of the Trust. An
appropriate performance appraisal system should incorporate both quantitative and qualitative
criteria, focusing not only on job performance but also on aspects such as professional

%J\ Page 13/20
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theqon 7 - Institutional Values and Best Practlces(Key Indicator and Qualitativc Metrices(QIM) in
Criterion 7)

1 yer el SN .
%7-1, =k X,IPSQEEQQE?L Values and Social Responsibilities

7.1.1 Institution has a stated energy policy streamlining ways of energy conservation,use of
QM alternate sources of energy for meeting its power requirements

d-shedding issues, the college has

\ 'To ensure an uninterrupted power supply and address loa
for essential services. Additionally,

installed an inverter to maintain a continuous electricity flow
\; tthe college uses a silent Genset to provide backup power in the event of a disruption in the main
power supply. Its silent operation ensures minimal disturbance, preserving a conducive learning
L ‘environment.The college has implemented a few solar-powered lights.
7.1.2 Institution has a stated policy and procedure for implementation of waste management
QIM The college has made efforts to ensure proper waste management by constructing two designated
| waste collection pits on the campus: one for wet waste and the other for dry waste. The wet waste
. ‘pit is used for organic waste such as food scraps, while the dry waste pit accommodates non-
: 'biodegradable materials such as plastics, paper, and glass. The cleaning process is supported by a
payment support system provided by the Ranchi Municipal Corporation, ensuring that the waste

ices align with local sanitation regulations and standards

. |management practi
17.1.5 Tnstitution is committed to maintenance of cleanliness, sanitation, green cover and providing

QM a pollution free healthy environment ol o e Sl 40 ) :
To ensure the cleanliness of the campus, the college has taken several proactive measures. Two

Grade-IV female staff members are employed specifically to maintain the cleanliness of the
buildings. These staff members sweep the floors regularly and ensure that furniture and other
equipment remain dust-free on a rotational basis, maintaining a hygienic and comfortable

environment for everyone on campus.

To enhance women's health and hygiene, the college has also partnered with Punjab & Sind Bank,
which has provided the college with a sanitary vending machine under their Corporate Social
Responsibility (CSR) initiative. This vending machine has been installed in the ladies' toilet area
to provide easy access to sanitary products, supporting the well-being of female students and staff.
\
iThe college has also made efforts to ensure that the campus remains a pollution-free zone. The
fenced, which adds to the security and cleanliness of the premises. Furthermore,

| entire campus is
the college has made efforts to green the campus by planting fruit trees and flowering plants.

!
L
7.1.8 {rlnstitution puts forth efforts leveraging local environment, locational knowledge and
; QIM 1 resources, community practices and challenges.
!

The college has implemented a multi-tier cropping system to enhance the sustainability and
aesthetics of the campus. This system includes plants and crops, providing a balance between
agricultural production and environmental benefits. In addition, fruit species like Guava, Mango,
and Papaya have been planted on the campus, adding diversity to the plant life.

The HEI needs to tap into local talent, use sustainable materials, and incorporate cultural insights,
fostering a stronger connection and impact. By promoting innovation and collaborating with local
stakeholders, the institution also may tackles critical issues such as educational gaps,
environmental degradation, and healthcare disparities.

12 Best Practices
7.2,1 Describe at least two institutional best practices (as per NAAC format given on its website)

7T | I = N
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The institution has taken a significant step in contributing to the community by adopting a

PIIDEEY school in the village of Sutiyambe, Pithoria, Kanke Ranchi. Every year, the institution

actively supports the school by distributing essential study materials such as charts, slates, chalk,

play boxes, alphabet calendars, and animal calendars, along with basic pen and pencil sets to the

‘smdents in need.

l

| !To further support the educational development of these children, the instituti
‘challenges posed by the COVID-19 pandemic. As part of the online learning initiative, study

}materials were shared through a WhatsApp group created for the students and teachers. This

initiative has helped maintain the academic session despite disruptions caused by the pandemic.

on has adapted to the

! The HEI is required to identify and clearly outline two best practices following the provided

| format.
7.3 ~ Institutional Distinctiveness TR R, - S N —

1731 Performance of the institution in_;);e—ar)e;itf &};Ei‘llocﬁvencss related to its vision, p}ioﬁty and

QIM thrust o w2l
‘ \The fundamental motto of the institution is "Education for All", which reflects the commitment to

E 'ensuring that every student has access to quality education. With this vision in mind, the college
'management continually strives to minimize the dropout rate and aims to bring it to zero.

To support this objective, the institution has implemented initiatives. First, to ease the financial

[ burden on students, the college has introduced instalment facilities for fee payment, allowing
students to pay their fees in manageable chunks rather than in a lump sum. This ensures that
students who may face financial challenges are not deterred from continuing their education due

'to a single large payment.

'Additionally, the college provides financial assistance to students from economically
disadvantaged backgrounds, particularly those who belong to the Below Poverty Line (BPL)
category. For these students, the college offers a waiver of up to 10% of the tuition fees, making

education more affordable and accessible.

Qualitative analysis of Criterion7

The institution maintains a green and eco-friendly campus, beautified with 5§agéty of plants and flowers,

fostering a serene and healthy environment for both students and staff. In line with its commitment to
environmental sustainability, the institution needs to plan to implement an E-waste management policy.

| Water management is another key focus for the institution. To conserve water and reduce reliance on external
'sources, the college has to adopt rainwater harvesting systems. This initiative would capture and store
| rainwater for daily usage, minimizing the need for groundwater or municipal water for non-potable uses.

The college also upholds a well-defined Code of Conduct for students, teachers, administrators, and staft.
Regular programs and workshops are to be conducted to raise awareness and assess adherence to this code,
'ensuring a respectful and disciplined environment for all.

Section I11:Overall Analysisbased on Institutional strengths. Weaknesses,Opportunities &
Challenges(SWOC)(up to 500 words)

s\

Page 17/20 22-01-2025 03:34:58

. o
,w/.c)\ yA."

CE Scanned with OKEN Scanner



:

|
|

l

|

1

‘Overall Analysis
1 Strength:

* The collegc? has a diversity of students, especially from rural areas

. Gpod physical infrastructure facility.

* Library with good ICT facility, sizeable collection of Books and jo
rooms for students and teachers

* Organized Internship opportunities and teaching practice for stu

* The management encourages the faculties by way of providing financial and othe
higher studies.

urnals, and availability of reading

dents in the Govt schools of Ranchi.
r supports for their

Weaknesses:

!
!

|

-
T ————

y the institution.

Extension activities are limitedly undertaken b
-listed journals.

Lack of research publications in the UGC care
Inadequate use of technology for teaching and learning
e There are no local and national collaborations and partnerships for research and academic.

Absence of Academic audit and performance appraisal for the staff.

'Opportunities:
|

e Initiate students’ projects to address neighbourhood environment and societal problems.

o Starting skill-oriented courses.

Enhanced alumni engagement in t
Collaborations with other educational institutions and industry.

Encourage faculty to participate in the faculty development programmes

of teachers.
e More investment in ICT facilities to promote blended learning.

he curricular and co-curricular activities of the college.

for the professional growth

Challenges:

Strengthening research opportunities for the faculty in the college.

Recruitment of qualified faculty members with NET/Ph D .
Network and collaborate with National/ International Colleges/ Institutions for advanced learning.

A multi-disciplinary pedagogical approach to nurture creativity, innovativeness, intellectual and
thinking skills, empathy, life skills etc. among students.
Running girls hostel in the rural areas. Fi

%
~ W \0\
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‘Section IV:Recommendations for Quality Enhancement of the Institution

(Please limit to t i : p—
i o ten major ones and use telegraphic language) (It is not necessary 10 indicate all the ten

* Workshop/seminar should be organised.

* Analyzing and mapping program learning outcomes (PLOs) and course learning outcomes (CLOS) bY
semester to assess outcomes overtly.

Create opportunity for seed money for conducting small research projects in the college.

Encourage faculty to engage in research projects and collaborations with other institutions, fostering
innovation.

Establish a systematic feedback mechanism involving students, faculty, and other stakeholders to
’ identify areas for improvement and make data-driven decisions

e Action is needed to enhance vibrant and active alumni involvement.

Teachers and students must be encouraged to leverage JE

1 e More faculty must be encouraged to publish in the UGC care listed journals

I have gone through the observations of the Peer Team as mentioned in this report

Signature of the Head of the Institution

///
g™ o‘x\gc }?

Seal of the Institution
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